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Equal Employment Opportunity Commission 
Roles of EEOC in workplace
The Equal Employment Opportunity Commission is a governmental agency created by the Human Rights Act of 1964 and whose drive is to enforce laws against discrimination, especially in workplaces (Fleischer, 2018). To carry out its purpose diligently, the agency offers equal opportunities to the federal workers, hold hearings, regulate the interpretation of its laws as well as files discrimination cases among other activities (Kenton, 2019). The EEOC has several responsibilities regarding its responsibility for the administering civil rights laws in workplaces (IRS. (n.d.). The primary role of EEOC is regulating and guidance, especially when relevant rules are established. Amended or new procedures are developed to emphasis workers’ rights. EEOC is subjected to clarify specific words used in the statue as well as filling in the gaps left by the Supreme Court or the Congress to ensure that employers and employees have clearly defined laws to guide them. Apart from regulating the employees’ rules, the EEOC also oversees how specific regulations should be deployed in exceptional cases (MBO Partners, 2019). For example, it is the role of the EEOC to guide how to use the criminal record in hiring a lawyer or the ADA to a worker considered too mentally unstable.
Typical Forms of Discrimination under EEOC
Consequently, there are specific forms of discrimination that the EEOC agency has outlined and are treated as severe crimes in place of work. The first form is age discrimination. Age discrimination is whereby an employee is treated differently from other employees due to difference in age (Office of Child Support Enforcement, 2018). Most people who are discriminated to treated favourably are the employees over 40years or below 16 years of age. A situation whereby the manager is over 40 years and has at least one employee who is of the same period, he may be forced to treat him/her differently from other younger workers (Gould, 2012). However, the Age Discrimination Employment Act forbid the employers against favouring or discriminating specific aged people in employment activities such as hiring, firing, payment lay off, among other activities (Bensinger, 2018).
Secondly, sexual harassment is another common form of discrimination, according to EEOC. Sexual harassment can be defined as unlawful approach made towards an applicant or an employee to ask sexual favours, sexual advances in verbal, gesture or physical manner. Both genders can be victims of sexual harassment. Although the agency does not prohibit simple teasing or informal comments, such a situation tends to create an uncomfortable environment for employees or employers.
[bookmark: _GoBack]Personal Experience of Discrimination
Such cases of discrimination in workplaces are not new to our own experiences. It was during a winter when I went to Mexico to visit my grandparents. The holiday was too long, and I thought of looking for a job to keep me busy during the day as I had no friends yet. I got an opportunity in the food store where the manager assigned me regular duties like the rest of the workers. At day time there would be three workers in which one would cook, the other one serves the customers, and the third one would be washing the dishes. We would alternate the duties such that in the morning I would be other one cooking, in the afternoon I would do the dishes, and in the evening I would serve the customers. However, due to my age, I would receive less pay than my colleague at the end of the day. I always went home tired, demotivated and unhappy person. Every morning I thought of resigning from the job since I did not feel satisfied with the treatment. At times I developed a self-defence mechanism and complained of too much work with less pay. With time my motivation to cook delicious food or to serve the customers with a smile faded. That is worked for the sake of working. I thought we deserved equal pay since the workload was equivalent.
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